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PREFACE

In the dynamic landscape of today's global economy, the fields of tourism, hospitality, and
wellness are experiencing unprecedented growth and evolution. This compendium represents
a convergence of innovation and academic rigor, providing a platform for students to showcase
their scholarly contributions. E-proceedings encapsulate a collection of research projects, and
insights that underscore the diverse dimensions of tourism, hospitality, and wellness. It is a
testament to the curiosity, dedication, and intellectual prowess of our undergraduate scholars.In
the pages that follow, readers will find a rich tapestry of research articles that reflect the
tourism, hospitality, and wellness disciplines.

Students, lectures, and industry partners collaborative efforts signify a commitment to
advancing knowledge and fostering a community of learners who are well-equipped to navigate
the complexities of the modern tourism, hospitality, and wellness sectors. May this collection
inspire further exploration, dialogue, and innovation among the next generation of leaders in
these dynamic fields.

Therefore, this book summarizes the selected papers of student conference focused on the
current issues in tourism, hospitality and wellness field. Presented papers deal with
investigation of issues and challenges of tourism, hospitality and wellness to make the
industries more sustainable and adapt with the changes in the environment. Presented paper
bring a wide database of issues and challenges in the field which could be used in the future
researcher and industries players in the future.

Ataul Karim Patwary, PhD

Muhamad Nasyat Muhamad Nasir, PhD
Nurul Aziah Binti Ahmad

Mohd Firdaus Bin Mohd Nasir
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ABSTRACT

A job is a group of positions that have similar obligations or basic tasks. In job analysis activities,
a job can be occupied by one person, or several people spread out in various places. The objective
of this study is to study the awareness and knowledge of right to disconnect after work among
lecturers in University Malaysia Kelantan (KOTA). This study examines the impact of
disturbances on lecturers at University Malaysia Kelantan, focusing on the right to unplug after
work and demand remuneration for labor after hours. Digital technology has enabled remote
work, but it also leads to longer workdays. Governments must protect employees and address
disconnect laws to ensure work-life balance. The research aims to promote a positive and useful
solution for both employees and businesses, preventing recurring issues and promoting a more

harmonious work environment.

Keywords: Awareness, Knowledge, Impact, Disconnect, Employees

INTRODUCTION

A job is a group of positions that have similar obligations or basic tasks. Under Section 60 (A) (9)
of the Work Act 1955, "hours of work" are defined as the time during which an employee is at the
disposal of the employer and is not free to dispose of his own time and movements. Businesses
have been experimenting with Alternative Work Schedules (AWS) in an effort to increase
employee engagement. Labor performed after regular business hours ends is considered overtime,
but work completed on weekends and federal holidays is not. All employees have the right to
disconnect after work, and for employees who are instructed to work outside working hours, they
are entitled to demand payment. Employees can claim Overtime Pay together with allowances for

carrying out official duties at office or any place directed after normal working hours or holidays.
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SIGNIFICANCE OF THE STUDY

This study is conducted to provide knowledge to academic research, educate the right awareness
and knowledge to disconnect after work, and contribute to a better quality of life. It is expected to
provide relief and knowledge about disturbances received after the end of working hours, as well
as open the eyes of the community, especially the employer, to not disturb after the end of working
hours. Unmanaged flexible working arrangements and the continued use of mobile

communication technology have a measurable impact on workers' well-being.

LITERATURE REVIEW

A literature review is an essential appraisal of the most recent body of information on a subject. It
involves finding relevant literature, analyzing sources, identifying themes, controversies, and
gaps, establishing the framework, and writing the literature review. This study will discuss the
issues of awareness and the right to disconnect after work, as well as knowledge of awareness of
the right to disconnect after work. It is important because it can give exposure and knowledge to
the lecturers at University Malaysia Kelantan (Campus Kota) about the definition and accurate

information about the right to disconnect after work.

Discussion of the issue

Technology has improved employees' work lives by boosting productivity, gathering better
records and data, and facilitating quick communication. However, it has also changed the where,
when, and how frequently workers work. A 2015 study conducted in Britain provides "concrete
evidence that happier employees are more productive in the workplace." Positive workplace
morale fosters greater productivity, and there are both physical and psychological factors that
impact employee morale. Research suggests that prospective applicants should consider work-life
balance when applying for a job. The need for businesses to evaluate the expectation of workers
to engage in after-hours work in a digital environment is highlighted by the ideals of Millennials

and Gen Z employees.

Employees in this modern age are constantly linked to their jobs via their smartphones, laptops,
tablets, and other electronic gadgets. Benoit Hamon, a former minister of education in France,
claimed that "they stay linked by a sort of electronic leash, like a dog". These inquiries are being

confronted by employers across all industries since they have emerged as modern workplace
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concerns. The study on the right of employees not to be disturbed after working hours discusses
the issue of excessive workload at home. Excessive workload occurs when employees exceed the

limits they set for themselves in terms of hours worked or intensity of work.

This can be due to budget cuts, unfair treatment at work, a lack of role transparency, and a lack of
managerial support. It also affects the morale of an employee, as 73% of respondents stated that
work-life balance is more important than salary when assessing job opportunities. Among the
detrimental impacts of an excessive workload are stress and burnout, as well as sleep disruption
and acrimony in domestic personal relationships. In 2018, 76% of American employees reported
that their personal relationships were impacted by work-related stress. Employees who work too
hard and exceed their own capacity can be attacked by various diseases and problems either

externally or internally, such as emotional stress and mental disorders.

Research on British civil servants in 2018 highlights a connection between work stress and
metabolic syndrome, which increases the risk of diabetes, stroke, and heart disease. 94% of
American employees in 2019 said that stress brought on by too much work was a problem.
Overwork can result in burnout, which can aggravate existing conditions such as depression,
anxiety, emotional tiredness, tension headaches or migraines, poor sleep, and unhealthy coping
mechanisms like drug misuse. Emotional stress can affect life in terms of emotions, behavior,
thinking ability, and so on. Employees who do not take care of their physical and mental health

run the risk of contracting one of the many diseases that might develop.

METHODOLOGY
Research Design

Qualitative research is a collection of approaches used to gain a deeper understanding of people's
perspectives, thoughts, attitudes, and real-life situations. It is used to gain a deeper understanding
of people's perspectives, thoughts, attitudes, and real-life situations, as well as to produce
theoretical approaches to those personal experiences. Qualitative research was used to explain the
phenomena being investigated using respondents' and 23 researcher's phrases. Qualitative

research provides extensive characterizations of respondents' thoughts, ideas, and personal
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experiences, as well as an analysis of the relevance of their activities. It also enables the researcher

to look into respondents' inner experiences and how societal and societal judgements are made.

Phenomenological studies look at personal beliefs and the explanations they give, known as "life
experience," to define the meaning that each individual acquires from their interactions.

Phenomenology assists researchers in developing a fundamental knowledge of how people act.
Data Collection

This text discusses the methods used to collect primary and secondary data. Primary data is
specific and provides more detailed information and is current, while secondary data is obtained
from books, newspapers, research journals, and observation. The main negative is that the data
was acquired for another reason, making it possible that it won't be trustworthy. In a personal or
face-to-face interview, a standard arranged question is utilised to ensure that nearly all participants
were asked the exact same range of questions in the same order. Research studies known as

surveys use participant interviews to gather data.
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For this particular study, 8 lecturers underwent in-depth interviews to understand awareness and
knowledge of right to disconnect after work among lecturers in University Malaysia Kelantan

(Kota). An in-depth interview was the methodology employed in this study.

Sampling

The data for this study was collected in the Universiti Malaysia Kelantan (Kota) at Pengkalan
Chepa, Kota Bharu, Kelantan. The main purpose of this initiative is to provide knowledge and
awareness about the rights that need to be known after the end of working hours. The sample size
was limited to 8 lecturers from the Universiti Malaysia Kelantan (Kota) for the data collection
method, which was an in-depth interview conducted by the face-to-face. Sampling methods
should be as rigorous as possible to keep errors and biases minimal and to increase maximum
representation. A non-probability sampling technique was applied and a judgemental or purposive
sample approach was used. Purposive sampling is a sampling technique related to the researcher's
criteria, and since only Universiti Malaysia Kelantan (Kota) lecturers participated in the
respondent's study, the researcher needs to go to the campus and meet the lecturers to collect data

with this sampling technique.

Data Analysis

Thematic analysis is a key step in qualitative research, as it compiles and summarises common
observations and perceptions of the subject, as well as justifications and textual comments to back
them up. It involves reading transcripts several times, taking notes, recording the researcher's
initial hypothesis, creating the initial code, and finding topics. Themes are patterns that highlight
an important or fascinating aspect of data or study topics, and are used to explore those themes
and draw conclusions regarding issues. It is a common error to use the primary query as the topic
of the interview, as this indicates that the information has been organised and summarised rather

than analysed.

FINDINGS
Analysis of Theme 1
Table 1 below shows Analysis of Theme 1
Table 1: Analysis of Theme 1

Research Question Respondent Theme
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1. Are you aware
that employees can
take legal action if
they are forced to
work even after
working hours

have ended?

R1: In my opinion, not all lecturers are aware.
They will feel safer. It needs to be spread so that
people know. Not necessarily because there is a
law. They will be positive because misbehaviour

can be avoided.

R2: Less clear with awareness. The law can
protect workers in this context if they are
persecuted. For example,if the company forces
employees to work but they are not paid and they
work during non-working hours, You can give
information, but not in a backstabbing manner
that tarnishes the image of any party. University
Malaysia Kelantan (UMK) has its own advisor,
and he will ensure the matter does not go off
track. Negative because it causesone party to be
wrong. Whether the positive effect is good

depends on the individual.

R3: Action can be taken against the employer.
Very safe toprotect employees. I agree when it
comes to mental well- being. Some lecturers
don't really care because they think the work can
be completed as soon as possible. Can't be at

will. Need authentic evidence to the detriment

of health

and well-being. Each party needs to be tolerant.
Cooperate with each other. There must be rules

to protect the rights ofemployees and employers.

R4: Can take legal action when forced to
become pressured. Legal action should be taken.
We need to tell others so there is awareness. It is

definitely safe because there is an association

1.Awarenness to
disconnect after

work
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like Labor. Employees know they are safe. |
agree because they have no right to be bullied
and forced to cause stress at work. Can't because
there needs to be tolerance. Manipulating the
right to disagree. There is a positive in

everything that happens.

RS: There is no flexible time. There is no more
when working as a lecturer. Can't take things for
granted. It is good that there is awareness so that

there is no oppression.

R6: They are aware but is it applicable to
professionals such as lecturers? It should be, yes.
That's the purpose of the law created to protect
oppressed workers. Of course. Creating and

spreading awareness is everyone's responsibility

R7: Yes, | am aware of that. Yes, they will feel
safer. Yes, I agree, and in addition, the employer
should spread awareness to all employees. It
should follow the law. It surely has a positive

effect on both employees and employers.

R8: Yes, I am aware. Absolutely. Of course.
Sharing something like this will create a better
working environment for the staff. Depending on
what you mean byarbitrarily. The majority of staff
rarely take the opportunityto use their legal rights,
even though they actually need them. Again, it

depends on the situation.
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Analysis of Theme 2

Table 2 below shows Analysis of Theme 2

Table 2: Analysis of Theme 2

Research Question

Respondent

Theme

1. In your opinion,
should a person be
instructed to
continue working
after working
hours or on
weekdays

And WhatsApp as
one medium to

work?

R1: Depending on the situation and the type of
work if the work is given time to complete, then it
can be postponed to the next week. WhatsApp
facilitates communication, acts as a reminder, and
much more. No additional fees are required. There
are no interruptions. It is not mandatory to contact

Used to it. Mandatory for the employer to answer.

R2 : On weekends. If possible, the staff tries to
avoid it. Had to direct other workers outside of
working hours. Excellent tools. Media that makes
it easy and also for supporting documents. It can
be a folder to save documents. Important for work.
Lecturers do not have flexible hours for overtime
work. WhatsApp makes work easier, and there is
no time limit. Delaying a task if it involves
something important The choice is in one's own
hands not to be disturbed. Can't be blamed for

being out of work hours.

R3 : It is inappropriate to be instructed outside of
working hours. But it depends on the situation.
There are pros and cons. Can be contacted at any
time. The lecturer has no extra points. Flexible
hours and no timeframe You need to limit time and
need space for yourself, depending on the situation
and how you manage time. Employers need to give

time to their own employees.

2. Knowledge to
disconnect after

work
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R4 : You have to look at the situation to see if there
is no problem with that. Not something formal but
important. There is no need to pay. As long as there
is a period of work, then it is necessary to work.
The date of delivery of the work should be

emphasised. No problem.

R5 : It is possible if there is an additional payment.
WhatsApp is very good and helpful. Charged
because the lecturer does not have overtime.
Disturbing if outside working hours

R6 : There is no need because work-life balance is
more important. WhatsApp is not a problem to use
as a medium or a tool for work because it is easier,
but the time to use it should be limited after work
hours. Ifit is to be counted, I think it is appropriate
because the lecturer's job involves a lot of
cognitive things, and sometimes until the night is
still facing work. Perhaps a task record system can
be created for the time count and recorded

payment.

R7 : No need. It helps us a lot, but we can't
relyonit100%. Yes, you must be paid if working
overtime. No, because it depends on the

workplace.

R8 : need .But if the instructions come with valid
documents, then they have to be obeyed. Just
follow the technology as it evolves. Similar to how
people communicate with letters, now we
communicate through WhatsApp. Of course,

unless it was something that deal with the
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flexibility of how those 8 hours operated,
additional payment might not be needed. Yes
absolutely. Depending on the situation But most of
the situations did not actually need the employer to

disturb after office hours.

Findings of Theme 1

Table 3 below shows the result Findings of Theme 1

No

Awareness to disconnect after work

Interview’s Transcription

1

Awareness to disconnect after work
among lecturers at University Malaysia

Kelantan(Kota)

Respondent 4, 38 years old, a married male
lecturer. Can take legal action when forced to
become pressured. Legal action should be
taken. We need to tell others so there is
awareness. It is definitely safe because there
is an association like labor. Employees know
they are safe. I agree because they have no
right to be bullied and forced to cause stress at
work. Can't because there needs to be
tolerance. Manipulating the right to disagree.

There is a positive in everything that happens.

Researchers chose respondent 4 because this
respondent answered the question more
accurately and clearly. This respondent knows
well a lot about awareness to disconnect after
work among lecturers at University Malaysia
Kelantan (Kota) and this respondent also
answered all questions about this theme with
more confidence. This respondent was very

clever. Researchers gain a better grasp of this
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respondent’s opinions and experiences

through in-depth interviews.

Findings of Theme 2

Table 4 below shows the result Finding of Theme 2

No | Knowledge of right to disconnect after Interview’s Transcription
work
1 Knowledge of right to disconnect after | Respondent 8, 30 years old, a female lecturer

work among lecturers at University

Malaysia Kelantan(Kota)

No need .But if the instructions come with
valid documents, then they have to be obeyed.
Just follow the technology as it evolves.
Similar to how people communicate with
letters, now we communicate through
WhatsApp. Of course, unless it was
something that dealt with the flexibility of
how those 8 hours operated, additional
payment might not be needed. Yes absolutely.
Depending on the situation But most of the
situations did not actually need the employer

to disturb after office hours.

Researchers chose respondent 8 because this
respondent answered the question more
accurately and clearly. This respondent better
understands the knowledge of right to
disconnect after work. This respondent also
answered all questions about this theme with
more confidence. This respondent was very
brilliant. Researchers gain a better grasp of
this respondent’s opinions and experiences
through in-depth interviews. Researchers are
acquiring a deeper understanding of this

respondent 8 and learning more from this
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respondent. The answers from this respondent
to the research questions fulfil the research
objectives with more information. This was
the reason researchers choose this respondent

8 to do the research findings.

LIMITATION AND RECOMMENDATION

This research study faced several limitations, including time constraints, lack of previous studies
on qualitative methods in awareness and knowledge of the right to disconnect after work among
lecturers at University Malaysia Kelantan (Kota), and overload of tasks. Researchers
recommended seeking permission from the university to conduct in-depth interviews with
respondents, providing more qualitative research and secondary data sources, and using Google

Forms and social media platforms to distribute study questions.

To expand the research beyond University Malaysia Kelantan (Kota), researchers should expand
the study to include all university professors and obtain contact information for all professors who
wish to participate. This will help eliminate misunderstandings and bias and generate better study

outcomes.

Employees can propose that their employers better limit working hours, set specified boundaries,
and create practices that respect work-life balance, especially if their case is built on the need to
preserve health. It will be interesting to see if multinational corporations headquartered in states

where there are laws protecting the right to disconnect will implement similar rules locally.

Lecturer work-life balance must be studied in the academic setting in terms of spatial and temporal
flexibility, employment practices, and employee habits. Researchers across all career stages
recognize the need to enhance work-life balance. Departments and institutes must help improve
research practices for academics at all levels of their careers. By respecting limits and giving
individuals greater authority over their own work schedule, PIs and mentors can build healthier

workplaces in their laboratories.

CONCLUSION

This study aimed to analyze the awareness and knowledge of the right to disconnect after work

among lecturers at University Malaysia Kelantan (Kota). Eight respondents from various faculties
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were analyzed. The researchers concluded that the university can provide proper awareness and
knowledge about the right to disconnect after work. They also suggested recommendations for
improving awareness and knowledge among lecturers. The study's findings are accepted and will

be helpful for future researchers, providing valuable sources and ideas.

REFERENCES

Akter, M., Sadekin, M. N., & Patwary, A. K. (2020). An Empirical Study on Students’ Satisfaction
from Mawlana Bhashani Science & Technology University, Bangladesh. Review of
Economics and Development Studies, 6(2), 363-379.

Alom, S., Patwary, A. K., & Khan, M. M. H. (2019). Factors affecting the turnover intention of
Bangladeshi migrants in the United Arab Emirates: An empirical study on the hotel
industry. International Journal of Innovation, Creativity and Change, 8(3), 344-360.

Bahana Kerja melebihi masa berita harian. (n.d.). Retrieved January 8, 2023, from
https://www.bharian.com.my/wanita/sihat/2020/02/651832/bahana-kerja-melebihi-
masa

Basu, T. (2015, August 19). Working overtime linked to increased risks of stroke, heart
disease. Time. Retrieved January 8, 2023, from https://time.com/4003902/working-
long-hours-stroke-heart-
disease/#:~:text=Those%20who0%20work%20such%?20long,t0%2040%2Dhour%20w
ork%20week

Bettina Burgess, Hina Ghaus (2022, March 23). 2022 EMPLOYMENT, LABOUR &EQUALITIES
LAW  WEBINAR SERIES RIGHT TO DISCONNECT  Retrieved from
https://gowlingwlg.com/getmedia/7110f619-06aa-4259-a6a6-6b89b7caba34/Gowling-
WLG-Right-to-disconnect-2-March-23.pdf.xml

Elliott, T. (2022, February 14). Working Overtime: The effects of long working hours on
productivity. Official Teamly Blog - Official Teamly Blog - Your Project Management
Resource. Retrieved January 8, 2023, from https://www.teamly.com/blog/working-
overtime/

Fengmin, Z., Baijun, W., Jiangtao, B., Li, L., & Patwary, A. K. (2022). Investigating revisit
intention of medical tourists in China through nutritional knowledge, perceived medical
quality, and trust in the physiologist: A recommendation on health tourism policy
measures. Frontiers in Public Health, 10, 893497.

GS;, K. E. S. B. T. (n.d.). Working overtime is associated with anxiety and depression: The
Hordaland Health Study. Journal of occupational and environmental medicine.
Retrieved January 8, 2023, from https://pubmed.ncbi.nlm.nih.gov/18545093/

Hazbar, A. M. H., alem Mohammed, A., & Karim, A. K. A. (2019). An Empirical Study of
Factors Influencing hotel customers' online booking Intention. s 4 Al aglall Alaa
syl el all (5), 1-17.

Li, L., Ragavan, N. A., Patwary, A. K., & Baijun, W. (2022). Measuring patients' satisfaction
toward health tourism in Malaysia through hospital environment, nutritional advice, and
perceived value: A study on Chinese exchange students. Frontiers in public health, 10,
893439.

1524


http://www.bharian.com.my/wanita/sihat/2020/02/651832/bahana-kerja-melebihi-
http://www.bharian.com.my/wanita/sihat/2020/02/651832/bahana-kerja-melebihi-
https://gowlingwlg.com/getmedia/7110f6f9-06aa-4259-a6a6-6b89b7eaba34/Gowling-
https://gowlingwlg.com/getmedia/7110f6f9-06aa-4259-a6a6-6b89b7eaba34/Gowling-WLG-Right-to-disconnect-2-March-23.pdf.xml
http://www.teamly.com/blog/working-
http://www.teamly.com/blog/working-

Li, L., Wu, B., & Patwary, A. K. (2022). How marine tourism promote financial development in
sustainable economy: new evidences from South Asia and implications to future tourism
students. Environmental Science and Pollution Research, 29, 1155-1172.

Li, L., Wu, B., & Patwary, A. K. (2022). The psychosocial factors affecting chinese Outbound
Exchange and mobility students’ academic performance during COVID-19. Frontiers in
psychology, 13, 872516.

Muhammad Yusry (2022, October 12) Mental illness a big issue in Malaysia, says expert
Retrieved from https://www.thesundaily.my/local/mental-illness-a-big-issue-in-
malaysiasays expert-NL9973285

OnLabor. (2022, March 30). The right to disconnect: Emerging issues and ways to overcome

them 4 onlabor. OnLabor. Retrieved January 8, 2023, from https://onlabor.org/the-
right-to-disconnect-emerging-issues-and-ways-to-overcome-them/

Patwary, A. K., Roy, B., Hoque, R., & Khandakar, M. S. A. (2019). Process of developing a
community based tourism and identifying its economic and social impacts: An Empirical
study on Cox’s Bazar, Bangladesh. Pakistan Journal of Humanities and Social
Sciences, 7(1), 1-13.

Phil Jones Nick Bano (2021, August) THE RIGHT TO DISCONNECT . Retrieved from
https://autonomy.work/wp-content/uploads/2021/08/the-right-to-disconnect-
AutonomyFINAL.pdf

Picincu, A. (2021, November 20). The effects of a heavy workload on employees. Bizfluent.
Retrieved January 8, 2023, from https://bizfluent.com/info-8178431-effects-heavy-
workload-employees.html

Right to disconnect policy requirement - Gowling WLG. (n.d.). Retrieved January 8, 2023, from
https://gowlingwlg.com/getmedia/7110f69-06aa-4259-a6a6-
6b89b7eaba34/Gowling-WLG-Right-to-disconnect-2-March-23.pdf.xml

Scribd. (n.d.). Pengenalan Hak-Hak Pekerja PDF. Scribd. Retrieved January 8, 2023, from
https://www.scribd.com/document/388124530/Pengenalan-hak-hak-pekerja-PDF-
pdf#:~:text=Hak%?20ialah%20suatu%20yang%?20dimiliki,atau%?20patut%20diberi%?2
0
kepada%?20orangramai.%20Abidin,%20N.%20Z.%20(2008).%20K erjaya%?20sebagai
% 20pensyarah.%20PTS%20Professional.

Sumethokula, P., Patwary, A. K., Srinuanpanc, B., Srinuanpand, C., Suwandeee, P.,
Thammathikulf, A., & Phanong, W. (2020). The potential of new tour repackaging for
creative tourism among entrepreneurs in Nakhon Si Thammarat. International Journal of
Innovation, Creativity and Change, 13(10), 1752-1771.

The right to disconnect - autonomy.work. (n.d.). Retrieved January 8, 2023, from
https://autonomy.work/wp-content/uploads/2021/08/the-right-to-disconnect-
AutonomyFINAL.pdf

Working overtime can lead to anxiety, depression | EHS Today. (n.d.). Retrieved January 8, 2023,
from https://www.ehstoday.com/safety/article/21906197/working-overtime-can- lead-
to-anxiety-depression

Wu, B., Liu, S., Wang, J., Tahir, S., & Patwary, A. K. (2021). Assessing the mechanism of energy
efficiency and energy poverty alleviation based on environmental regulation policy
measures. Environmental Science and Pollution Research, 28, 40858-40870.

1525


https://www.thesundaily.my/local/mental-illness-a-big-issue-in-malaysia-says-expert-NL9973285
https://www.thesundaily.my/local/mental-illness-a-big-issue-in-malaysia-says-expert-NL9973285
https://autonomy.work/wp-content/uploads/2021/08/the-right-to-disconnect-
https://autonomy.work/wp-content/uploads/2021/08/the-right-to-disconnect-AutonomyFINAL.pdf
http://www.scribd.com/document/388124530/Pengenalan-hak-hak-pekerja-PDF-
http://www.scribd.com/document/388124530/Pengenalan-hak-hak-pekerja-PDF-
http://www.ehstoday.com/safety/article/21906197/working-overtime-can-
http://www.ehstoday.com/safety/article/21906197/working-overtime-can-

Wu, B., Zhai, B., Mu, H., Peng, X., Wang, C., & Patwary, A. K. (2021). Evaluating an economic
application of renewable generated hydrogen: A way forward for green economic
performance and policy measures. Environmental Science and Pollution Research, 1-15.

Yusry, M. (n.d.). Mental illness a big issue in Malaysia, says expert. www.thesundaily.my.
Retrieved January 8, 2023, from https://www.thesundaily.my/local/mental-illness-a-
big-issue-in-malaysia-says-expert-NL9973285

1526


http://www.thesundaily.my/
http://www.thesundaily.my/local/mental-illness-a-
http://www.thesundaily.my/local/mental-illness-a-

